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St Mary’s College, Broome
Evangelisation Plan 2019- 2021
Strong foundations, stronger future

Our Vision
St Mary’s College is recognised as a model of reconciliation in the
way we live and promote social justice and all Christian values
and support all our students to strive for excellence.
•
•

•

We enable each student to come into the fullness of their
own humanity
We continually seek to enhance learning, nurture young
people and empower them to live meaningful lives, and
shape and enrich the world around them in hope and
towards hope.
We embrace all.

Our Motto – Listening Hearts
With an open heart and mind we enter into dialogue, with God,
students, families, staff and the wider community: listening,
understanding, listening again and courageously responding in
love and service.

Our Mission
St Mary’s College is a Catholic school situated in Broome that
provides education from K – 12 for parents who desire a Catholic
education for their children. The College caters for the diverse
educational, spiritual and cultural needs of its students by
promoting self-esteem and initiative. It offers them skills to take
their place confidently in society while living according to
Christian values.
•
•
•
•
•
•
•

To improve learning outcomes and life opportunities for
students within the Broome diocese.
To imbed the identity of sacred story, culture, tradition and
ritual.
Inspire students to develop a close personal relationship with
God and challenge members to deepen their understanding
of the Catholic Faith.
To ensure learning is relevant, challenging and engaging.
To ensure a love of learning is nurtured.
To motivate students to be confident, to own their learning
and seek learning challenges.
To accept responsibility for creating a welcoming, safe,
inclusive, respectful and just community.

What is Evangelisation?
Evangelisation: ‘cannot attain its full meaning and vitality unless it
issues in witness, stirs wonder and leads to conversion. Modern people
listen more willingly to witnesses than to teachers and if they do listen
to teachers, it is because they are witnesses’ [15, 21, 41 Evangelii
Nuntiandi, 1975]

Evangelisation is everything we do that introduces, promotes,
develops and gives witness to faith. It means bringing into
fuller consciousness and into the practical life of the school
what we are really on about. To evangelise is to be willing to
share the good news about God with others. Evangelisation is
about taking the risk to care for all people, inviting them to
share in a Christian community in which they come to know
God more fully, and in which they form a deeper relationship
with God so God becomes central in their lives.
Evangelisation is an activity of faith, built upon the power of
the message. It achieves its purpose gradually, for people
need to accept the message for it to have its full effect.
Evangelisation is any deliberate activity or action by which we
cooperate with the self revealing God. It involves sharing,
risking and achieving.

A prayer of particular
significance within the
Christian Tradition, the
Angelus, is an ancient prayer
recalling the events of the
Annunciation, when the
angel Gabriel announced to
Mary that she would
conceive by the Holy Spirit
and become the mother of
God. The prayer honours
Mary’s great ‘yes’ to God;
offered humbly, faithfully
and obediently. Through this
prayer we reflect upon and
celebrate the great mystery
of God sharing in humanity;
becoming one of us in the
person of Jesus. The Angelus
is said daily at St Mary’s
College, as an act of
solidarity and communion.

Houses
Named after: Sr Euphraise Barbier, founder of Our Lady of the Missions sisters
Motto: Fired by the Spirit
Feast Day: January 18th
Mascot: Fish
The Barbier House Crest: The predominant shape is a flame fired by the spirit. The cross is the cross
design used by the Sisters of Our Lady of the Missions. The wattle is a strong representation of the
OLM sisters and is found all around Broome and is designed in a dot style to represent Aboriginal
people. The motto, “Fired by the Spirit” reminds us to be like to be like the Sisters of Our Lady of the
Mission and to let the Holy Spirit guide us in our work.

Named after: Blessed Edmund Rice, founder of the Christian Brothers
Motto: Respect, Inspire, Commit, Encourage
Feast Day: May 5th
Mascot: Sea Eagle
The Rice House Crest: The Celtic cross is taken from the original Christian Brother emblem and is
central to our daily lives and shows our respect for students from all directions. The vine is taken
from the Oceania Edmund Rice logo which represents new life coming from the cross which gives us
inspiration. The book symbolises the bible and knowledge and guides our commitment to do good
works. The bright star is for guidance. The sea eagle which is our mascot signifies the Broome
region, our strength, and the ability to soar to great heights. The flame represents the Holy Spirit
and gives encouragement to shine.

Named after: Mother Antonio O’Brien—Founding Order – St John of God
Motto: In faith we flourish
Feast Day: March 8th
Mascot: Barni
The O’Brien House Crest: The pindan colour in the crest is the colour of the land of Broome and the
connection with the Yawuru people. The pomegranate represents the Sisters of St John of God, which
is about healing and fullness of life. The seeds scatter and represent the generous self-giving required
to reach out to people in need. The cross represents our connection with God and is the symbol of
Christ.

Named after: Mary Ward, Founder of Loreto (IPVM) Sisters.
Motto: Be seekers of truth and doers of justice
Feast Day: January 23rd
Mascot: Pinctada
The Ward House Crest: The hands in the crest represent the love Mary Ward carries. The dove
stands for peace and unity the Ward House. The flame symbolises the Holy Spirit. The anchor
symbolises the strength of the House spirit. The Pinctada, the pearl shell represents our Broome
heritage.

Catechesis
The deepening of faith by sharing Christian understandings of God and integrating these into a person’s human experience.
Catechesis is based on the teaching of Jesus that are found in the Creed, the sacraments, the life of Christ (following the examples of
Jesus) and prayer. Mandate para 52-56
Like an apprenticeship – a skilling up in knowledge and practice.

Ongoing Formation
Students

Staff

Community

Active participation in feast day mass
where there is opportunity to reflect on
the House Patron and their relationship
with Jesus

Maintain prayer before meetings and
staff prayer

Welcome new families and existing
families into the school. We do this by –
creating events such as new family
morning tea, Year 7 family sundowner,
invitation to Liturgical celebrations

Active participation in prayer life through
morning prayer, Angelus.
Active participation in significant
liturgical celebrations such as Ash
Wednesday, Easter Liturgy, College Feast
Day, End of Year Mass

At Staff briefing focus on preceding
Sunday Gospel, followed by reflection
and prayer
Maintain staff attendance at
Commissioning Mass at the beginning of
each school year
Ongoing formation of Inclusive, flexible
and responsive teachers and leaders
through completion of appropriate
accreditation and formation programs.

Incorporate resources from St John of
God Heritage Centre into curriculum.
Learning Area coordinators to review and
identify where this would be most
appropriate.
Maintain morning prayer at Our Mob.
Maintain staff professional development
in both knowledge and faith dimensions
Involving families and sacramental
preparation through information
evenings and attending the sacraments.

Students
Teach student to prepare their hearts for
Mass
Teach students the significance of our
traditional prayers such as the Angelus,
the Rosary, Our Father.
Teach the use of traditional Christian
symbols during prayer such as statues,
crucifix, rosary beads.
Teach students why we have symbols on
prayer focus tables and within
classrooms.
Teach students to respect the Bible as a
sacred book through.

Future Focus
Staff

Community

Retreat on bridging understanding
between Aboriginal spirituality and
Catholic faith tradition

Work with parish on sacramental
program and incidental or informal
opportunities for engagement with the
College.

Onboard unchurched staff about Jesus of
the Gospel, catholic faith traditions- Teaching masses for staff
- In our prayer groups- teaching
staff about 3 different prayer
rituals of the Catholic Church and
providing opportunities to
experience this
Encourage staff to develop and deepen
their relationship with Jesus and see
themselves as role-models of faith.

Working with Notre Dame University
(NDU) and the Parish in the RE
classrooms.
Working with NDU and parish in faith
development and retreat opportunities.
Informative video about Nulungu Chapel
iconography on facebook.
Further student engagement with parish,
youth group, mass

Future Focus continued…
Students

Supplementing the explicit teaching of
the above in the RE curriculum.
Peer Ministers to facilitate sacraments
and retreats.
Find opportunities for students to access
the Chapel for personal, informal prayer
and reflection
Teach students the importance of Mass
etiquette; sitting quietly before Mass and
other liturgical celebrations, walking
reverently, bowing before receiving
communion, reading during celebration,
receiving communion and blessings.
Teach students to understand the parts
of the Mass and the importance of the
most sacred moments.
Allow students to access Chapel or use
Holy Place in times of challenge to
encourage them to draw on their
relationship with Jesus to find solace and
comfort.
Encourage students to participate in
Choir for Liturgical celebrations and
Masses as an expression of Faith.
Empower students to lead Homeroom
and classroom prayer.
Promotion of Sacramental preparation
with secondary students.
Maintain sacramental preparation
program – what do the sacraments offer
to students lives?
- Year 4 Reconciliation
- Year 5 Eucharist
- Year 6 Confirmation
Review Year level retreats and ensure
opportunities for reflection and
deepening students encounter with Jesus

Staff

Creation of dreaming story walk/college
history walk.
Opportunity for voluntary staff retreat.
All curriculum areas teach through the
lens of a Catholic worldview.
We do this by;
- Teaching key Catholic teachings in
context with curriculum content
including value of life, equality of
all people, to challenge injustice,
to challenge greed and
materialism, discuss the meaning
and purpose of our lives
- Teach social justice teachings
within the context of curriculum
- Staff are given opportunities to
share contemporary thinking on
Catholic faith within teams.
Teach staff the importance of developing
the whole child and how this is a
fundamental teaching of Catholic Faith.
We do this by;
- Ensure our most vulnerable
students are embraced, treated
with compassion and empathy.
- Teachers to support the teaching
of wellbeing, spiritual
development, protective
behaviours
- Teachers to support a positive
approach to student discipline
and commit to teaching students
the St. Mary’s way.
Teach staff the importance of their
witness. We do this by:
- Preparing our hearts to receive
Jesus in the Eucharist by bringing
questions, confusions and
struggles before God.
- Reflect on our own weakness and
resolve how we can do better.
- We make efforts to love God and
Jesus as Jesus taught
- We meet the needs of each other,
parents and students by meeting
people where they are at and
respecting the dignity of the
human person.

Community

Cleansing, smoking and welcome to
country as part of the new year
liturgy/mass.
Greater awareness and support of
secondary students in parish sacramental
program.
Formal invitation to parish and
community groups (on facebook,
newsletter etc)
Service Learning program for students
across the College
Parent Sacramental workshops
Staff and Students volunteering at
McMahon kitchen
Staff and students volunteering at Mass
Outreach and Co-curricular that fosters
student understanding of Catholic Social
Justice teaching.

Primary Proclamation/Ongoing Catechesis
Raising religious awareness amongst community members through helping someone to arrive at an initial belief in Jesus,
developing this interest and helping them to learn more about what Jesus taught through the Gospel.
Mandate para 44-45

Ongoing Formation
Students

Staff

Enhance use of sacred spaces and prayer
tables in the classroom

Maintain CEWA staff induction and
accreditation requirements.

Develop and maintain Catholic cultural
tradition within the daily life of College.
- Morning prayer in home
room/primary classroom
- Angelus
- House Masses
- Rosary

Onboarding of staff during induction
process to importance of Catholic
traditions and their role in giving witness
to the Catholic faith.
- Expectations of working in a
Catholic school
- Links to vision and mission
- Importance of teaching to the
margins, welcoming, assisting and
supporting our most vulnerable
students
- Embracing whole College initiatives
such as PBIS as a means of
teaching students how we are at
St. Mary’s College

Reflection and meditation garden.

Community

Extending invitation to community to
participate in Liturgical celebrations and
significant events.
Creating and supporting the Caritas
fundraising calendar during Lent
Support Bishop’s Christmas Appeal
Carols by Candlelight
Easter Reflection- Stations of the Cross
House Mission to promote the need to
care for others in our community

Faith Story and Witness delivered by
ATA’s and long standing staff members.
Volunteering for breakfast club

Students

Teach the stories of the House Patrons
and their relationship with Jesus and
how we can draw inspiration from their
example. How does this link to our
College values.
Teaching students how our PBIS
expectations are expressions of our
College values and the example Jesus
taught us through the gospel.
Teaching of student wellbeing, social
behaviours and protective behaviours
through specified, developed programs
to develop our belief in the formation of
the whole person.
Continue to work on ensuring equity for
all students and enable them to
experience success and reach their
potential, spiritually, culturally,
emotionally and academically
House celebration- mass and activities
for primary and secondary.

Future Focus
Staff

Respecting our multi-cultural shared
history- acknowledgement of country,
welcome to country, smoking ceremonies
and other expressions of Aboriginal
spirituality in Catholic faith tradition as
appropriate.
Liturgical calendar to be placed on
College calendar so accessible to staff.
Weekly staff prayer to incorporate Gospel
readings, reflection and prayer to
enhance staff interaction with Jesus of
the Gospel.
Raise awareness of the House Patrons
and their relationship with Jesus and how
we can draw inspiration from their
example.
Ensuring non-teaching staff have the
opportunity to attend and participate in
liturgical celebrates and prayer.
Revitalising reflection garden.

Community

-

Fostering links with parish.
Student participation in mass,
volunteering children’s liturgy,
choir,
Chaplaincy with seminarian.
Inviting clergy to key events,
welcoming into staff rooms and
classrooms on a regular basis.
Formation of College Board to
understand the Bishops Mandate.

Continue to be culturally appropriate and
enhance relationships by continuing to
value the role of the ATA’s in working
with students, families and staff.
Continue to foster and develop
relationships with support services that
work with students including Deadly
Sistas, Clontarf and the Residential
College
Seek a cultural prayer space at Broome
Residential College

Christian Witness
Our efforts to be Christ-like. It is our response to Jesus’ calling to reflect our God.
Mandate para 35-40.

Students

Year 10 participation in Catholic Schools
Youth Summit and ACYF
Teach students how to show acceptance,
respect and an appreciation of the
uniqueness of each individual.
Maintain Remembrance Day Services.
Maintain NAIDOC celebrations.

Students

Students to attend Perth Youth Festival in
December 2019
Encourage students to participate in altar
server training to develop a core group
serving at school Masses (year 4 – 12)
Encourage students to participate in
Eucharistic minister training so students
can actively administer at school Masses
Show acceptance, respect and
appreciation of the uniqueness of each
individual. We do this by;
- Meeting students where they are
at
- Being compassionate and
empathetic in our interactions with
students
- Knowing students stories and
working towards equity for all. IN
doing this we understand this does
not equate necessarily to equal
consideration
Embed the curriculum considerations of
Catholic world view into learning
opportunities.
Altar-server formation.
Special Minister formation.

Ongoing Formation
Staff

Community

Staff to be involved with assist in
planning as well as being key speakers on
retreats.

Encourage staff to volunteer for
ministries in the parish and maintain
ongoing staff teams at Fr McMahon
kitchen and Feed the Little Children.

Development of student pastoral care by
supporting school structures (PBS,
trauma-informed and wholistic models.)

Caritas fundraising for lent.

Staff involved in sacraments and staff
prayer (homeroom prayer, angelus,
masses and liturgies)

Future Focus
Staff

Community

Staff to go to the ACYF

SMC to be represented at major
community/parish/Diocese events as
members of a Catholic community.

Staff to be special ministers
Teaching modelling core College values
PBS awards for staff.
Cross-campus faith development.
Staff Retreat
Staff accessing Nulungu Chapel for self
care, reflection and leading prayer

Use of cultural symbols at whole college
masses and liturgies (Holy water, smoke,
incense)
More staff involvement in the Fr
McMahon Kitchen.
Involvement with community organisation
through Christian Service plan.

